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Policy

STAFF CODE OF ETHICS
Code GBEA   Issued DRAFT/19

The board expects staff members to be familiar with the South Carolina Ethics, Government Accountability, and Campaign Reform Act (Ethics Act) and to adhere to its provisions in their behavior, contacts, and relationships with students, parents/legal guardians, coworkers, and school officials. Staff members will not engage in any activity that conflicts or raises a reasonable question of conflict with their responsibilities in the district or otherwise violates the Ethics Act. 
Provisions of the Ethics Act that are applicable to public employees apply to all staff members. The Ethics Act prohibits staff members from engaging in a variety of activities, including, but not limited to:

· Using their employment with the district to obtain an economic interest for themselves, a family member, an individual with whom they are associated, or a business with whom they are associated 

· Using their employment with the district to influence decisions in which they, a family member, an individual with whom they are associated, or a business with whom they are associated has an economic interest 
· Demanding, seeking, receiving, or accepting anything of value to influence their discharge of official duties or to perform or fail to perform any act  
· Offering, giving, or promising, directly or indirectly, anything of value to influence a public official or public employee’s discharge of his/her duties or to perform or fail to perform any act 
· Receiving pay for advice or assistance given in the course of their employment 

· Using or disclosing confidential information gained in the course of their official responsibilities

· Examining records in possession of the district for an improper or unlawful purpose 

· Representing an individual before the board except as required by law or when the representation is related to the public employee’s personal affairs or the affiars of their immediate family members
· Accepting certain employment, including for a period of one year after ending their employment with the district, if the public employee is involved in procurement 
· Having an economic interest in a contract with the district is they are authorized to perform official functions relating to the contract 

· Receiving anything of value worth $25 if there is reason to believe they are a recipient of the thing of value because of their position as public employees  

· Receiving anything of value for speaking in their official capacity before a public or private group, with the exception of reimbursement for actual expenses incurred for the speaking engagement (NOTE: Accepting reimbursement may necessitate filing of a Statement of Economic Interests with the South Carolina Ethics Commission) 
· Failing to file a Statement of Economic Interests with the South Carolina Ethics Commission as required by the Ethics Act if the public employee is serving as superintendent, the district’s chief financial official, or the district’s chief purchasing official 

Staff members are also prohibited from:

· Engaging in any type of private business during the school day or on district property
· Selling instructional supplies, equipment, or other educational materials in the attendance area served by his/her school or furnish the names of students or parents/legal guardians to anyone selling these materials
· Violating any provision of policy GBI, Staff Participation in Political Activity
Nepotism

The district will not place a staff member in a position where he/she will exercise administrative or supervisory authority over a member of his/her family. A staff member may not participate in an action relating to the employment, appointment, promotion, transfer, advancement, or discipline of his/her family member or make any other employment decision governing his/her family member (e.g., approving an application from a family member to receive leave under the district’s leave donation program/leave bank or approving funds requests from family members). 
(Option: The board may include any specifics of local policy regarding nepotism, supervisory assignments, etc. here.)
Consensual Relationships

In order to avoid potential conflicts of interest, favoritism, abuse of authority, harassment, or breaches of professional standards, romantic or sexual relationships between a subordinate staff member and his/her supervisor are not permitted. For purposes of this policy, “supervisor” includes any staff member who has supervision, direction, or control over the subordinate staff member, including but not limited to, the authority to hire, promote, discipline, evaluate, assign, set the wages of, or otherwise direct the subordinate staff member. 
Prior to engaging in such a relationship, both the subordinate staff member and his/her supervisor are required to report the relationship in writing to the building-level principal or superintendent, as appropriate, so arrangements can be made to remove all supervisory duties over the subordinate staff member, up to and including transferring one of the parties to a comparable position that eliminates the conflict. 
Any other staff member who becomes aware of such a relationship should report this information to his or her direct supervisor. Violation or failure to promptly disclose and correct a violation of this policy is grounds for disciplinary action, up to and including termination. 
This policy should be interpreted broadly in order to further its objective of avoiding even the appearance of conflicts of interest in the workplace. Even where particular situations are not prohibited by this policy, relationships that would cause observers to question a staff member’s ethics or professional judgment should be disclosed.
Cf. GBI
Adopted ^

Legal References:

A.
S. C. Code of Laws, 1976, as amended:

1. Section 8-13-100(15) - “Family member” means an individual who is the spouse, parent, brother, sister, child, mother-in-law, father-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, grandparent or grandchild, or a member of the individual’s immediate family.

2. Section 8-13-100(18) - “Immediate family” means a child residing in a public employee’s household; a spouse of a public employee; or an individual claimed by the public employee or the public employee’s spouse as a dependent for income tax purposes.

3. Section 8-13-700, et seq. - Portion of the South Carolina Ethics, Government Accountability, and Campaign Reform Act applicable to board members. 
4. Section 59-15-10 - No staff member may serve on the board.

5. Section 59-19-300 - A board member may not receive pay as a teacher in same district where he/she serves on the board.

6. Section 59-25-10 - Employment of teachers related to board members or serving as board members.

7. Section 59-31-590 - A teacher may not have pecuniary interest in textbook selection.
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